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https://www.nikkei.com/article/DGXZQOUF131HNOT10C23A6000000/

- ERESIDENT Online2017.12.18 @< AOZEEE RN B >/21208m)
https://president.jp/articles/-/239782page=4
* WTW“Why is employee engagement important?”

- BEEENR2023.6.14 (B0 [MEHSA) 5% HRIWE. LE5E)
https://www.wtwco.com/en-US/Insights/2021/05/why-is-employee-
engagement-important (2022fF 7 H1488I%. RIIZIABICELS) )
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